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1. Introduction

industry in Pakistan is experiencing adverse ef-

fect of energy shortage. this calls for change 

in attitude towards energy consumption. From 

the supply side, there is little industry can do, 

except strategically move towards the right 

energy mix of gas, grid and renewable sources. 

More critical is how efficiently these sources of 

energy are being utilized. Prior to ascertaining 

the optimal efficiency of energy consumpti-

on, a thorough analysis of energy balance of 

an enterprise is required. Based on the analy-

sis of current energy use the saving potential 

can be detected and most beneficial solutions 

identified. To achieve permanent cost savings 

managers and workers must be trained and a 

system implemented to maintain the efficiency 

of equipment and to continuously improve the 

energy efficiency of the production processes.

Developing competitiveness as the core com-

petency creates strategic advantage for any 

business. in today’s world, given the limited 

resources, industry must efficiently use input 

resources, skim its processes which are not 

creating value, increase reuse and apply sour-

ce reduction of waste by changes of input raw 

materials, technology changes, good operating 

practices and product changes, enhance recyc-

lability and maximize use of renewable resour-

ces. Eliminating waste within the process rather 

than at the end-of-pipe will enable industry to 

curtail pollution and adverse environmental im-

pact. simultaneously, industry must strive to 

attain strategic advantage through promotion 

of a safe and healthy working environment by 

providing a framework that helps organizations 

to: consistently identify and control health and 

safety risks; reduce the potential for accidents; 

aid legislative compliance; and improve overall 

performance.

This publication is a summary of the 

“Project ESPIRE”, implemented bet-

ween 2008–2016 in Pakistan. It shows 

how the project objective “Businesses 

in the textile and other selected indus-

tries are operating in an economically 

more efficient and ecologically more 

sustainable way by using adapted 

practices and technologies” was imple-

mented. 

therefore, best practices were selected and do-

cumented. the reader is invited to learn from 

these experiences and replicate them. For more 

information, you can find all contact details of 

the involved institutions at the end of the docu-

mentation.

”EspirE projEct contributEd to improvE our profEssional compEtEncEs, to providE  

bEst quality sErvicEs in EnErgy EfficiEncy. thErE arE rEmarkablE changEs insidE 

partnEr associations aftEr this projEct. now thEy havE bEttEr undErstanding of 

thE importancE of EnErgy EfficiEncy for thEir own as wEll as national intErEst. 

this projEct provEd to bE a vEry good channEl as a confidEncE building mEasurE 

bEtwEEn thE consultants and associations, and consEquEntly with thE companiEs.” 

Mr. M. Farooq, Energy Consultant

isLaMaBaD

kaRaCHi

LaHORE

 � Federal B area association of trade and industry (FBati) 

 � korangi association of trade and industry (kati) 

 � north karachi association of trade and industry (nkati) 

 � Pakistan association of automotive Parts and accessories 

Manufacturers (PaaPaM) 

 � Pakistan Hosiery Manufacturers association (PHMa) 

 � Pakistan Readymade Garments Manufacturers and Exporters 

association (PRGMEa) 

 � towel Manufacturers association of Pakistan (tMa)

 � all Pakistan Processing Mills association (aPtPMa)

 � Pakistan Cloth Merchant association (PCMa)

 � sindh industrial trading Estate (sitE)

 � Pakistan association of automotive 

Parts and accessories Manufactur-

ers (PaaPaM)

 � Pakistan Hosiery Manufacturers 

association (PHMa) 

 � Pakistan Readymade Garments 

Manufacturers and Exporters asso-

ciation (PRGMEa) 

 � towel Manufacturers association of 

Pakistan (tMa)

 � PHMa sialkot (Pakistan Hosiery 

Manufacturers association)

 � PRGMEa sialkot (Pakistan Ready-

made Garments Manufacturers and 

Exporters association)

 � Pakistan Hosiery Manufacturers 

association (PHMa) 

siaLkOt

FaisaLaBaD
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2. ESPIRE Project 

PROjECt OBjECtiVE

ESPIRE´s principal project objective 

is to support industries in Pakistan to 

work economically more efficiently and 

ecologically more sustainable, by di-

rectly supporting Business Associations 

in that field. 

PROjECt PaRtnERs

EsPiRE is a partnership project between the 

training and Development Centers of the Ba-

varian Employers‘ associations (bfz) gGmbH 

and the following business associations in La-

hore and karachi in Pakistan:

 � Federal B area association of trade and 

industry (FBati) 

 � korangi association of trade and industry 

(kati) 

 � north karachi association of trade and 

industry (nkati) 

the project EsPiRE started in july 2008 in karachi, sindh, it was then extended to Lahore, Punjab, in 2011 and ends in May 2016. 

 � Pakistan association of automotive Parts 

and accessories Manufacturers (PaaPaM) 

 � Pakistan Hosiery Manufacturers associati-

on (PHMa) 

 � Pakistan Readymade Garments Manufactu-

rers and Exporters association (PRGMEa) 

 � towel Manufacturers association of Pakis-

tan (tMa)

 � all Pakistan Processing Mills association 

(aPtPMa)

 � Pakistan Cloth Merchant association 

(PCMa)

 � sindh industrial trading Estate (sitE)

EsPiRE´s institutional and national strate-

gic partner in Pakistan was small and Medium 

Enterprises Development authority (sMEDa) 

that supported the project with their technical 

team, organizational expertise and by providing 

local know-how.  

textile and automobile Business associations in 

Lahore and karachi were the principal partners 

of bfz and guaranteed outreach and sustaina-

bility of the project activities to start making 

energy conservation and cleaner production 

part of Pakistani companies work routine. 

Besides the mentioned Business associations, 

the project worked with several other partners 

during the project period, such as training insti-

tutes like Pakistan Readymade Garments tech-

nical training institute (PRGtti), institute of 

knitwear technology karachi (iktk), sMa Rizvi 

textile institute (sMaRti), Cleaner Production 

institute (CPi), as well as the academia, like 

the University of karachi (kU), national textile 

University (ntU), Ghulam ishaq khan institute 

of Engineering sciences and technology (Giki) 

and the national University of sciences and 

technology (nUst). 

graphic representation of the lines if communication and responsibilities of project EspirE and its partners.

InduSTRy

Implementing Energy Efficiency and Cleaner Production Measures 

associations Consultants strategic Partners 

Chambers, academia,
national Partners

SEQuA
support & control

BMZ
funds & control

bfz gGmbH
coordination



9
www.espire.com.pkwww.espire.com.pk

8

Project Timeline of ESPIRE

May May May May

Evaluation Phase i Evaluation Phase ii End of Project

Project approval

EsPiRE
PROjECt PHasE i

EsPiRE
PROjECt PHasE ii

COnsOLiDatiOn
PHasE

 � a steering Committee was established, 

comprising a representative from each 

partnering stakeholder. 

 � a pool of Group Consultants were hired and 

trained.

 � to increase outreach of the project and to 

include entrepreneurs in establishing de-

2008     2009     2010     2011     2012     2013     2014     2015     2016

mand, a focus group (nucleus) approach 

was introduced.

 � More than 100 representatives from indust-

ries participated in different trainings. 

 � a course was established and implemented 

on Environmental Management in collabora-

tion with the University of karachi.

 � a testing laboratory was supported with 

equipment at sMa Rizvi textile institute. 

 � seven companies were supported in esta-

blishing their Environmental Management 

Plan (EMP) and producing Environmental 

Monitoring Reports (EMR) as required by 

local Environment authority. 

During the first phase, the focus was on capacity building of associations in order to provide 
services to their members:

the project was executed in three phases:

 PHasE i

DEVELOPMEnt OF sERViCE PORtFOLiO

 � a complete training and Consulting service 

Portfolio on expert-level in Energy Efficien-

cy was developed, tested and applied (e.g. 

Energy auditing, Energy Management sys-

tem, Energy information system, Energy 

Manager training).

 � a training and Consulting service in Green 

Productivity was developed.

nEtWORkinG & COOPERatiOn

 � Consultants from Lahore and karachi were 

linked together for cooperation. 

 � sMEDa and PHMa with Consultants provi-

ded consultancy and trainings from the Es-

PiRE service Portfolio.

 � nUst and sMEDa together with Consul-

tants established a cooperation for training 

of students in energy efficiency and green 

productivity.

 � technical support cell (PHMa south Zone) 

established relations with karachi Electric 

supply Corporation (kEsC) to give trai-

nings for industry on Energy Efficiency. 

stREnGtHEninG CaPaCitiEs OF   

stakEHOLDERs

 � PHMa karachi (technical support Cell) in-

dependently provided services from EsPi-

RE portfolio and beyond.

 � sMEDa karachi, PRGMEa and PaaPaM star-

ted marketing EsPiRE services and provi-

ding training and consultancy to the indus-

try.

iMPLEMEntatiOn OF sERViCEs

 � PHMa karachi implemented the entire Es-

PiRE portfolio through its technical sup-

port Cell, also to PRGMEa members.

During the 2nd phase, the focus was on developing environmental services and strengthening 
network partners technically to provide services to their members:PHasE ii

 � PRGMEa and FBati marketed the EsPiRE 

Energy services and nominated companies 

for receiving consulting services.

 � PaaPaM marketed and organized aware-

ness campaign for EsPiRE Energy Portfolio.

 � sMEDa karachi and sMEDa Lahore pro-

moted and organized EsPiRE services and 

conducted technical supervision.

 � Consultants provided technical and training 

services in the scope of the EsPiRE project 

and beyond.

 � More than a dozen success stories about 

implementation of Energy Efficiency and 

Cleaner Production measures were docu-

mented and shared with network partners 

and industry. 
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 � nine self-assessment tools were developed 

to help industry measure and improve their 

energy and OHs performance.

 � Consultants improved their skills and port-

folio by receiving international trainings 

and certifications. 

 � a national study on “Return on Preventi-

on” was conducted jointly by EsPiRE and 

GiZ (support Programme to the textile and 

Garment industry in Punjab), in collabora-

tion with local partners.

 � Infinity Engineering Pvt. Ltd. becomes first 

Pakistani company to get isO 50001 Ener-

gy Management System Certificate

COnsOLiDatiOn PHasE

ESPIRE Components for Industry

the support provided by project EsPiRE for the industry consists of two major components: EsPiREenergy and EsPiREgreen.

 all services are provided through the partnering associations by EsPiRE consultants.

saVE EnERGy. saVE COsts. sMaLL CHanGEs. GREat REsULts.
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EnERGy aUDit

 � analyze data & measure energy related data. 

 � assess energy wastages.

 � identify solutions. 

 � Monitor and evaluate.

EnERGy ManaGEMEnt systEM

 � Form energy team. 

 � Formulate energy policy with kPis. 

 � set energy saving targets & make activity plan. 

 � Energy information system. 

 � Evaluate and reassess targets.

sELF assEsMEnt tOOLs

 � Check-Lists for Energy Efficiency.

 � Energy Management Maturity assessment. 

 � simple Calculators for Energy savings.

 � Best Practices.

tRaininG OF EnERGy tEaM

 � training of Energy team of the Companies 

on Energy Efficiency, Energy Auditing and 

Energy Management system.

EsPiREenergy is a portfolio of services that helps industries to reduce their energy consumption, 
increase energy security and implement an energy management.1 2 EsPiREgreen contains services that support industries to increase their productivity with less consumption of resources, reduced 

negative environmental impact and with better protection for workers.

CHEMiCaL ManaGEMEnt

 � identify and locate chemicals used

 � identify hazards and assess risks of chemicals

 � identify options to control risks

 � Monitor and evaluate results

PRODUCtiVity EnHanCEMEnt

 � analyze Process Flows

 � Improve Line and Material Efficiency

 � Reduce Production Wastages

 � Monitor and evaluate results

REsOURCE EFFiCiEnCy

 � identify non-Product Outputs (nPOs)

 � Map Resource Flows and Waste streams

 � identify options to reduce losses

 � Monitor and evaluate results

tRaininGs

 � trainings of factory staff on Fire 

safety, Chemical Management, Lean 

Tools and Resource Efficiency

sELF-assEssMEnt tOOLs

 � Occupational Health and safety Matrix

 � Best Practices
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Operation of ESPIRE

tHE EsPiRE tEaM

the project organization structure was established as follow: From 2009 

-2011, the bfz team in Pakistan comprised of a national project coordi-

nator, Mr. salahuddin Farrukh, and a project manager,  Mr. ahmer Butt 

in karachi, for the sindh Region. in 2011, Mr. salman Butt took the role 

of project manager for Lahore, Punjab Region. the international Project 

Coordinator from bfz, Mr. Martin strähle, and during consolidation phase 

Ms. susanne Ditter, frequently visited Pakistan. Backstopping from the 

German office in Hof was provided by Ms. Anne Oertel.

sequa gGmbH managed the control of the project and also reported to 

the Federal Ministry for Economic Cooperation and Development of Ger-

many. Bettina Müller and Matthias schöneberger were the responsible 

project coordinators for Pakistan.

MOnitORinG systEM

the annual planning events were realized both in karachi and Lahore 

once a year. bfz team hosted, moderated and led the thematic and logis-

tical organization of the events. the participants consisted of representa-

tives of the EsPiRE stakeholders. the agenda of the one-day workshops 

were interactive and collaborative. Project results and indicators were 

presented, and together the project activities were defined. The project 

team was then responsible for implementing and monitoring the indica-

tors and reporting to sequa.

BFZ tEaM GERMany BFZ tEaM Pakistan sEqUa tEaM 

Marketing and Dissemination

DEVELOPMEnt OF WEB PORtaL

a website www.espire.com.pk was developed to inform 

the public about EsPiRE  and to provide up-to-date infor-

mation and knowhow on the project, trainings, courses 

and services being offered. 

sOCiaL MEDia

a public facebook group was established to inform about the latest events 

and to function as a sharing platform for people interested in the topics of 

Energy Efficiency and Cleaner Production. 

www.espire.com.pk

www.facebook.com/groups/project.espire/
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BEst PRaCtiCEs

a lot of effort was put on documenting best practices in each area of 

intervention. It helps companies to easily understand the benefits of im-

plementing measures related to Energy Efficiency as well as Cleaner Pro-

duction and to replicate them in their own sphere of work. some of the 

practices documented were:

 � Energy audit success stories

 � Energy Management systems success stories

 � Energy audit for Micro industries success stories

 � Cleaner Production success stories

 � technical support Cell PHMa and PaaPaM success stories

MOViE

An HD video was prepared that highlights the activities in the field of 

energy efficiency by project ESPIRE, the methodology and success stories 

spoken by the entrepreneurs and consultants themselves. 

MEDia EVEnts

several Media Events were organized in coordination with sMEDa and 

PHMa starting from 2012. the main purpose of the Press Conferences 

was to increase outreach of the project and to present the benefits of 

the project for Pakistani industry. During the Events, success stories of 

energy efficiency at various factories were presented and it was shown 

how Pakistani industry benefits by implementing energy saving measu-

res. the results were various articles in local, national and even in the 

international press.
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MaRkEtinG tOOL kit

to give the project a formal and professional look, a carefully designed 

Marketing tool kit was developed by a German Designer. Banners, Flyers, 

website, as well as other marketing and promotional material all had the 

same corporate design. the marketing material was distributed to all the 

network partners and can be used by them. 

COnFEREnCEs

During the project several Conferences were organized. they mainly 

had the objective to raise awareness of current developments regarding 

“Energy Efficiency” and “Cleaner Production”. 

 � Workshop on Energy Efficiency and Energy Management for the 

students of UMt on 8th of july 2013 at UMt.     

Participants: 26

 � together with nUst and sMEDa, EsPiRE arranged a Workshop on 

“Green Productivity, Renewable Energies and Energy Efficiency in the 

industry”. the event was held on 21st of september 2013 in Lahore.  

Participants: 123

 � Between november and December 2013, the students of UMt were 

given a series of lectures on Energy Efficiency and Green Producti-

vity by consultants on pool of the project.    

Participants: 20

 � Conference on Resource Efficiency with the international guest 

speaker Dr. jürgen Hannak on 6th of november 2014, in karachi. 

Participants: 150

 � Seminar on Profitable Chemical Management in Textile Industry on 

07th of May 2015 in Faisalabad.      

Participants: 30

 � Launching Ceremonies of self-assessment tools in september 2015 

at the following associations: PaaPaM and tMa in karachi, as well 

as PHMa and PaaPaM in Lahore.     

 Total Participants: 60 

 � Conference on Occupational Health and safety with the German 

guest speaker Olaf Petermann on Return on Prevention on On 16th 

of December 2015 in karachi.     

Participants: 200
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a strong emphasis was put on the organizational development of associations, 

in order to improve the environment for small and medium enterprises in the 

area of Energy Efficiency and Cleaner Production. Trade associations in Karachi 

along with their northern chapters, as well as town associations in karachi were 

included to achieve maximum coverage towards sMEs. the activities highlighted 

below were important steps towards lobbying/advocacy of the associations and 

improving their services in the area of EE and CP for sMEs.

FOCUs GROUPs

As a first step, around 50 Group Consultants were included in the pre-hiring training and screening. 10 were selected after the screening for being interviewed 

by the Associations. In the end each of the five partnering associations hired one group consultant each and formed the following Focus Groups:

3. Support to Project Partners GROuP PARTICIPAnTS BEnEFITS ASSOCIATIOn

Focus Group on Energy Efficiency 8 Energy saving 

Cost saving 

trained pool of people 

access to new market 

aPtPMa

Focus Group on OEkOtEX 

(Training & Certification)

10 (2-3 for             

Certification)

Value addition to product at reduced cost 

access to new Markets 

PCMa

Focus Group on Middle Management

training

13 improved managerial skills 

Improved communication flow 

Better resource planning 

PRGMEa

Focus Group on Modular

Production

7 Value stream mapping in the factories 

Elimination of non-value adding processes from production line 

Cost saving through waste reduction 

PHMa

Focus Group on EMs

Documentation

13 Personnel trained on isO 14001 documentation 

Can apply for isO 14001 

access to new market 

PHMa

Focus Group on Energy 

Conservation & self Energy audit

9 trained pool of personnel on energy audit 

Cost saving through 

Energy saving 

PRGMEa

Focus Groups on EMP and EMR

(2 Groups)

32 Preparation of Environment Management Plan 

Monitoring of waste and reporting to EPa 

Compliance to EPa law

tMa

3.1 BUsinEss assOCiatiOns -
               tHE Basis OF PROjECt EsPiRE
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Focus Group Meetingsand Trainings

During the first three years, group consultants were financed through 

the project, but later gradually reduced. the objective was that through 

the developed services, revenue was created and the group consultant 

became self-sustaining.

Benefits for companies: Increased capacity of the employers to ma-

nage business, process improvement production and product quality, 

attracting new markets, collaboration between participants of Focus 

Groups, cost savings from joint activities, business growth with em-

ployment generation. 

”a focus group (“nuclEus”) is a working group consis-

ting of companiEs of thE samE sEctor, which is modE-

ratEd by managEmEnt consultant EmployEd by or undEr 

contract at a chambEr or association.”
Source: Sequa gGmbH

FORUM OF sUstainaBLE PRODUCtiOn

in order to provide a more effective information exchange and a networ-

king vehicle for promoting sustainable production and a concerted repre-

sentation of the members’ interests in public, the Business associations 

established the Forum on sustainable Production. For establishment of 

this forum, governmental organizations like sMEDa, trade Development 

authority of Pakistan (tDaP), textile Commissioner and EPa, as well as 

business entities (karachi Chamber, apparel Forum), and nGOs (LEaD, 

sheri), and various consultants were approached. 

the forum took place in april 2009 in karachi. 
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COMMittEE aPPROaCH

in 2010 a new model was started using a bottom-up approach: Under 

the steering Committees, the following sub-Committees were establis-

hed that together with external advisors did technical ground work and 

elaborated position papers as basis for a joint lobbying work. 

Sub-committee for university Exchange 

During a German study trip in january 2010, a Pakistani delegation vi-

sited the University of applied science (FH Hof) - Department of textiles 

and design. a joint degree program with one of the leading universities 

in Pakistan was discussed and therefore a “sub-Committee for University 

exchange” was formed to manage this activity. after several activities, 

unfortunately, the cooperation was put on hold due to security concerns 

by the University of applied science of Hof.

Sub-committee for Renewable Energy 

the sub-committee for renewable energy successfully completed feasi-

bility on putting up a demonstration photovoltaic system at PHMA office. 

PHMa started to install a solar PV system of 2550 Watts for self-gene-

ration of electricity. as it was only producing 50% of their electrical load 

requirement (excluding air conditioners and water pumps) with 2 hours 

backup, it was decided to support PHMa with the upgradation of the sys-

tem from 2550 Watts to 4590 Watts, to be able to shift on 100% self-

generation (excluding air conditioners and water pumps) with 4 hours 

backup at full load. the upgradation was successfully completed in De-

cember 2015. PHMa is now able to produce 100% Electricity through the 

solar PV system to execute their day to day work. at the same time, it 

serves as a demonstration system for all member companies and other 

associations. the system was installed by the EsPiRE consultants compa-

ny Energy saving solutions (Ess). 

Sub-committee for waste water treatment 

the sub-committee for waste water treatment completed a position paper 

on problems of industry to meet national Environmental quality stan-

dards (nEqs).

EXAMPLES OF TRAInInGS FOR ASSOCIATIOnS

ManaGEMEnt

trainings of Group Consultants on Moderation and Facilitation

trainings on service Development and Provision

Management training for Chairmen of associations

Development Course for Managers

Modular Production trainings

Project acquisition for associations

GREEn PRODUCtiVity

seminar on CsR and sustainability Reporting

EnViROnMEnt

Workshop on REaCH

Training on OEKOTEX 100 Certification

training Course on Environmental Management

training on Energy Conservation

CaPaCity BUiLDinG OF BUsinEss   
assOCiatiOns 

to strengthen the capacities of the stuff of associations 

and to improve their skills to manage their operation as 

a professionally run commercial entity, through EsPiRE 

project it was shown to them how to develop demand 

driven services for their member companies and in re-

turn earn revenue and ensure sustainability. a lot of 

emphasis was put on this subject and below are only 

some of the interventions in this regard.

tRaininGs FOR assOCiatiOns 

the partner associations expressed the desire and 

need for skill development of their board members, as 

well as for their management. Being in certain routines 

for years, they wished to gain knowledge on innovative 

methods and techniques to manage their associations, 

on new strategic Planning and on improving their ser-

vices.

Bfz organized various trainings for capacity building of 

associations during the three phases of the project. the 

topics were mainly on Energy Efficiency, Green Pro-

ductivity and also management (moderation, service 

Provision and Marketing).  Most trainings were conduc-

ted by international experts, sharing best practices in 

managing an association as a service provider business 

organization.

”i participatEd in activity planning, attEndEd various 
trainings, sEminars & workshops on topics rElEvant to 
tExtilE industry. thE trainings i undErwEnt polishEd 
my skills. i EnjoyEd Each of thEsE mEmorablE momEnts 

which will nEvEr bE forgottEn.”
Mr. Arif Ismail, General Secretary at PCMA 
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EstaBLisHMEnt OF an aCCREDitED LaBORatORy

tMa, as one of the partnering association of EsPiRE, established an ac-

credited laboratory at S.M.A Rizvi Textile Institute, Karachi with the fi-

nancial support of bfz. While the project purchased testing equipment, 

including FtiR-spectrophotometer and Gas Chromatograph – Mass spec-

trometer, tMa, in return, procured support auxiliaries for sMaRti. Once 

completed, the laboratory will start providing chemical and physical tes-

ting for textile industry as a service and will be a major source of revenue 

for the association.

EstaBLisHMEnt OF tECHniCaL sUPPORt CELL at PHMa 
kaRaCHi

in november 2011, a technical support Cell was established within the 

Business association PHMa in karachi to provide sustainable, reliable and 

affordable services related to energy, environment, productivity and com-

pliance of social and labor standards to their member companies. By 

providing services such as trainings, technical testing services & Consul-

tancy Services PHMA increases its financial sustainability.

To accommodate these services, bfz financially supported PHMA to reno-

vate its existing infrastructure. a Flue Gas analyzer, Power analyzer, Lux 

Meter, Humidity Meter were purchased, as well as a Video Conferencing 

system. the usage of these systems enables the association to add ser-

vices like B2B online trainings and video conferencing on rental basis.

PHMa is now offering the following trainings for its member companies:

 � Energy Manager training Programs 

 � Certification program on Lean Sigma Green Belt 

 � Lead auditor Course on Bs OHsas 18001 

 � Lead auditor Course on qMs, isO 9001 

 � Lead auditor Course on EMs, isO 14001 

 � Certification Program on IOSH

The Technical Support Cell is marketing its services through a well defi-

ned Marketing strategy, that includes Email (Database), telephone calls, 

sMs service, social Media (Facebook, Linkedin) and through its Partner 

Organizations.

563 Professionals from more than 100 companies have already availed 

the training services offered by PHMa.

UPGRaDatiOn OF assOCiatiOn WEBsitEs

With the support of EsPiRE project, websites of PRGMEa, PHMa and FBati were upgraded. information on EsPiRE project and its services were uploaded, 

as well as success stories. The improvement of the websites increase outreach of ESPIRE services and guarantees its dissemination to Associations ́ member 

companies.

www.prgmea.org www.phmaonline.com/technicalsupport-main.asp

Not only companies benefit from these 

services, but also PHMa themselves: the 

financial performance of technical Support 

Cell tsC has increased constantly during the 

last years, as the table shows n Pak)

2011-2012 2012-2013 2013-2014 2014-2015

6.000.000

4.000.000

2.000.000

a sUCCEss stORy
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3.2 COnsULtants - 
tHE kEy ELEMEnt tO aCHiEVE EXPECtED REsULts

One of the key stakeholders for the successful implementation of the 

project results of EsPiRE are its technical Consultants. they contribute 

with their knowledge, skills, experiences and talents to the success of the 

project.

tHE COnsULtants POOL

the project not only sought to introduce procedures, manuals and tools. 

Rather tried it to develop people through trainings, challenging them and 

enable them to learn from practical examples. EsPiRE can proudly count 

dozens of cases of young people who began as freelance consultants du-

ring the project. today they are recognized experts in their area, occup-

ying leading positions in their institutions. Others, carrying time with the 

consultancy, grew in their professionalism and now lead the young.

the EsPiRE databank offers a repository of reliable and reputed names of 

consultants, which have undergone a careful screening process and were 

put through rigorous trainings and assessments to improve both their 

technical skills, and their soft skills.

 � team Composition

 � Exiting Practical knowledge

 � Proven Work Experience

CAPACITy BuILdInG

 � skill Baseline assessment

 � skil Upgradation through 
theoretical & Practical 
trainings (see the list of 
trainings)

APPROvAL OF COnSuLTAnS

 � trial audits by Consultans

 � assessment by Bfz and Parti-
cipating Factories

 � Continuous supervision & 
Guidance by Bfz team (see 
the list of approved consul-
tans)

sELECtiOn & aPPROVaL PROCEss OF EsPiRE COnsULtants

SELECTIOn OF COnSuLTAnS

”i did morE than 40 EnErgy audits for EspirE projEct. it  

was a grEat ExpEriEncE in finding EnErgy saving potEntials, 

implEmEntation and follow-up with monitoring.”
Mr. Sajid Mahmood Lakhan, Energy Consultant

stUDy tOURs

Study tour to Brazil for Board Members

in October 2008, a delegation comprising of the 

10 board members from five partner associa-

tions, were given the opportunity to individu-

ally witness the best practices being applied at 

“Empreender program” in Brazil. “Empreender 

program” is another partnership project coordi-

nated by bfz and supported by the Federal Mi-

nistry for Economic Cooperation and Develop-

ment of Germany to support the development 

of sME companies through capacity building of 

Business associations. the Pakistani delegation 

visited chambers and various Brazilian business 

associations to exchange views on how to deve-

lop a service oriented culture within their own 

associations.

Study tour to Germany

in 2010, a delegation comprising of chairmen as 

well as focus group directors of the partnering 

associations took a study tour to Germany. the 

trip schedule was specially designed to enable 

delegation group at Brazilian    
Annual Conference

another delegation of General secretaries from 

partnering associations visited the annual Con-

ference of “Empreender program” in October 

2010 in são Paulo, Brazil. During the visit, topics 

like attention to services, administration and fi-

nance and modernization of internal structures 

of Business associations were interchanged and 

discussed.

the delegation to maximize their knowledge of 

the technologies available in the field of textiles, 

in renewable energies and waste water treat-

ment, as well as to gain better understanding 

of how associations are managed in Germany.

the technical visits were combined with a vi-

sit to Heimtextil, Europe’s largest trade fair for 

home textiles. 

Regarding the Cleaner Production part, compa-

nies specialized in renewable energy, as well as 

wastewater and sludge treatment were visited. 

at bfz gGmbH, the delegation group attended 

a seminar on how associations are managed in 

Germany.
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aPPROVED COnsULtants - PUnjaB ZOnE

COMPAny COnTACT PERSOn SPECIALTy COnTACT InFORMATIOn

Energy saving solution Muhammad Farooq Energy audits

Energy Management system

Resource Efficiency

Chemical Management

farooq.ess@gmail.com 

0333 99 25 598

nEC Consultants shafqat Ullah Energy audits

Energy Management system

Resource Efficiency

Chemical Management

shafqat@pisd.com.pk 

0300 94 82 098

Challenge Engineering Ghulam qadir Energy audits gqadir@challenge-engg.com 

0301 84 33 525

Engicon sajid Mahmood 6-sigma

Productivity improvement

Resource Efficiency

sajidme@hotmail.co.uk 

0300 45 27 535

simple sustainable solutions sajid Mahmood Productivity improvement

supply Chain Management 

Resource Efficiency

Chemical Management

sajid@ss-sol.com 

0300 84 07 110

sBs Pak saif Ullah Farooqi Occupational Health & safety saif.farooqi@sbs.org.pk

The tables reflect the expertise of ESPIRE consultants, as well as their contact details. Please note, that it only reflects those services that form part of ESPIRE 

service portfolio. Consultants also offer other services with different focus that are not included here.

aPPROVED COnsULtants - sinDH ZOnE

Company Contact Person specialty Contact information

Green Energy associate sajid Mahmood Lakhan Energy audits 

Energy Management system

Cleaner Production 

Productivity improvement

Occupational Health & safety

sajid@gea.com.pk 

0321 21 17 115

Barqtron Engineering solutions Danish Zahoor Energy audits 

Energy Management system

danish@barqtron.com 

0322 20 01 199

nEC Consultants shafqat Ullah Energy audits

Energy Management system 

Resource Efficiency

Chemical Management

shafqat@pisd.com.pk 

0300 94 82 098

Operational Excellence Consulting Bilquis yasmeen 6-sigma

Productivity improvement

Bilquisyasmeen@VarianceReduction.com 

0300 45 54 149

Future tech Consulting kashif iqbal Butt Productivity improvement 

Occupational Health & safety

kashifbutty2k@yahoo.com 

0334 30 76 339

quality international Consultants Hammad shamsi Productivity improvement

Occupational Health & safety

hammad.shamsi@gmail.com

0331 28 66 263

saifullah Farouqi sajid Lakhan sajid Mahmood sajid Mahmood Muhammad Farooq Dr. Bilquis

gp consultant Energy consultant gp consultant gp consultant Energy consultant cp consultant
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tRaininGs FOR COnsULtants

a number of trainings were conducted for consultants since the year 

2011. the trainings covered not only technical aspects of Energy Ef-

ficiency and Cleaner Production, but also soft skills to improve their 

skills as a consultant. Most of the trainings were organized by bfz and 

conducted by an international consultant. Others were organized by 

Pakistani consultants.

a special approach of the trainings was the combination of theory and 

practical implementation. in some trainings, the consultants learnt 

“on the job” during assessments and trainings in the companies. they 

were, for instance, requested to submit reports of the successful im-

plementation of Energy Management systems in companies or had to 

conduct and report the results of assessments and Chemical Manage-

ment measures in companies.

to provide appropriate and relevant trainings and constantly improving 

the consultant’s skills, it was important to understand the individual 

needs of the consultants. With the support of the international expert, 

Mr. jürgen Hannak, a detailed workshop on the development of trai-

ning needs for the consultants was carried out. On the basis of indi-

vidual consultants ́ need assessment, Consultants received individual 

trainings according to their needs and field of work. ESPIRE supported 

trainings not only in Pakistan, but also certified courses related to 

Cleaner Production and Energy Efficiency in the neighboring countries 

such as United arab Emirates and thailand.

tables below highlight only some of the trainings imparted under Ener-

gy Efficiency and Green Productivity.

EnERGy EFFiCiEnCy

tRaininGs FOR COnsULtans tRainER

EsCOs Development training Local Consultant

Energy Manager training in collaboration with 

GiZ REEE

Local Consultant

Dynamic investment Calculation for EsCOs GiZ

Energy Management system Mr. thomas Frank, 

Envidatec Germany

Energy information system Mr. thomas Frank, 

Envidatec Germany

Certified Energy Auditor, incl. Exam in Dubai association of Energy 

Engineers Usa

Lead auditor Course on EMs

isO 14001: 2015

sGs academy

”thE opportunitiEs for dEvElopmEnt through advancEd 

trainings and on-sitE consultancy wErE ExcEptional. thE 

consultants arE now wEll EquippEd to implEmEnt EspirE´s 

projEct vision in futurE EngagEmEnts.”
Mr. Sajid Mahmood, GP Consultant

GREEn PRODUCtiVity

tRaininGs FOR COnsULtans tRainER

Cleaner Production assessment nCPC sri Lanka

Green Productivity assessment CitEVE Portugal

Cleaner Production through Good House-

keeping (GHk)

Mr. jürgen Hannak, 

PREManet, austria

Resource Efficient Management of Chemicals 

(REMC)

Mr. jürgen Hannak, 

PREManet, austria

Certified Supply Chain Professional LEOROn in Dubai

Certification training on Change Manage-

ment

Mawj training & Con-

sulting in Dubai

Certified Safety Professional safety First – training 

and Consultancy

PREMa Good Housekeeping salman Butt national 

PREMa trainer

Lead auditor OHsas training Bureau Veritas

sOFt skiLLs

tRaininGs FOR COnsULtans tRainER

training of trainers and Consultants andreas Dohle, i.D.O. 

Brazil

training on strategy Planning and Project 

Designing

andreas Dohle, i.D.O. 

Brazil
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stanDaRD OPERatiOn PROCEDURE

the service portfolio developed by EsiPRE is offered through its con-

sultants. all of them have been trained and approved through the pro-

ject partners. the implementation of the Portfolio follows a standard 

operation that all approved consultants follow.

For Energy Audit (EA) / Energy Management Systems (EnMS) 

and Energy Information System (EIS)

 � Check eligibility: interested companies are checked for energy 

saving potential, management commitment, qualification of tech-

nical staff for implementation of identified solution and eagerness 

to pay fee and to implement identified energy saving solutions.

 � Assign Consultant: Only Consultants, who are qualified, experi-

enced, trained and approved are appointed to companies to execu-

te projects.

 � Audit & Training: Consultant visits factories to review and measure 

data, assess wastages and calculate energy saving solutions. a report 

with overview of the energy consumption of the factory and recom-

mended solutions is presented to the management of the company. 

Staff of the company receives training for implementation of identified 

solutions.

 � Energy Management & Information System: Consultant supports 

the company in preparation of an energy management system: Formu-

lation of an energy policy, Energy Performance indicators, Formation 

of Energy team, setting of energy saving targets etc. and sets up an 

energy monitoring system.

 � Follow-up: Consultants supervise implementation of energy saving so-

lutions and monitor realized energy savings for 4 months after conduc-

ting Energy audit and implementation of Energy Management system.

 � Management Commitment

 � Team Qualification

 � Potential for improvement

 � Willingness to share Free

 � Willingness to implement 

energy saving solution

CHECk ELiGiBiLity

 � Qualified, Trained &   

approved

 � Relevance of Expertise

 � team Composition

 � Performance Guarantee

assiGn EsCO

 � Energy audit

 � Energy Management  

system

 � Energy information   

system

 � Energy Programme

EnERGy saVinG

 � training of Energy team

 � 6 month Follow up

 � internal audits by  
Energy team

 � Energy Policy

 � system Procedures

 � short & Long term targets

sUstainaBiLity

For chemical management / Productivity enhancement /   

Resource Efficiency

 � Check eligibility: interested companies are checked for poten-

tial to improve their production in the areas of material, water 

and energy usage, productivity, resource efficiency and chemical 

management. The commitment of the management is verified, as 

well as the required qualification of technical staff and the willing-

ness to pay the consultant fee and to implement identified saving 

solutions.

 � Assign Consultant: Only Consultants, who are qualified, experi-

enced, trained and approved, are appointed to companies to execu-

te projects based on the mentioned products.

 � Assessment: Based on the interest of the client and the results of 

the eligibility check an assessment is conducted in which the consul-

tant visits the factory to identify potential for improvements in the 

respective field. The Consultant presents a report with recommended 

solutions to the management of the company and guides and moni-

tors the implementation of the identified solutions.

 � Follow-up: Consultants supervise implementation of solutions and 

monitor realized savings for 4 months after conducting implementa-

tion of improvement measures.

 � Management Commitment

 � Team Qualification

 � Potential for improvement

 � Willingness to share Free

 � Willingness to implement 

saving solution

CHECk ELiGiBiLity

 � Qualified, Trained &   

approved

 � Relevance of Expertise

 � team Composition

 � Performance Guarantee

assiGn COnsULtant

 � Chemical Management

 � Productivity Enhance-

ment 

 � Resource Effciency

 � action Plans

saVinG

 � training of team

 � implementation and  

Monitoring

 � internal audits by team

 � system Procedures

 � short & Long term 

targets

sUstainaBiLity
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sUPPORt tO inDUstRy:
COMPaniEs - tHE REaL BEnEFiCiaRiEs OF PROjECt EsPiRE

inCEntiVE sCHEME REEE

EsPiRE developed an incentive scheme that showcased the reduction of 

the threshold for investments in energy monitoring. support for indust-

ries was offered that planned to improve their energy monitoring system 

by installing Energy Monitoring Equipment with co-financing 70% of the 

total equipment cost, i.e. max. 10.000 € per company (non-refundable 

grant) and max. 50% of total investment. all industries that planned in-

novative changes in their factory to improve energy efficiency or to use 

renewable energies were applicable for funds from project EsPiRE.

the pre-selected equipment for this scheme was:

 � Equipment 

 � Power analyzer

 � Flue Gas analyzer

 � Compressed air, Gas thermal Mass Flow Meter 

 � steam Flow Meter

to ensure transparency and accountability, a third party auditing and 

evaluation firm’s services were utilized to carry out technical and financial 

feasibility of each proposal within stipulated time period.

all applicant factories were requested to ensure to document all changes 

and realized savings (kWh, CO2, and Rupees). the collected data and do-

cuments related to the implemented measures were shared with EsPiRE 

for marketing and distribution of REEE.

3.3

Monitoring of energy consumption is the basis for improving energy 

efficiency and thus reducing energy consumption and energy costs. 

However, most companies hesitate to invest in energy monitoring as 

they fear high investment costs. ESPIRE ́s objective was to show com-

panies how they save money and improve their performance by imple-

menting energy efficiency and cleaner production measures.

CUstOMiZinG sOLUtiOn FOR MiCRO FaCtORiEs

to support micro factories, an energy audit with customized scope and 

competitive fee for smaller factories with no or very low thermal ener-

gy use was developed.

Approach through Clustering

target group: micro factories, mainly stitching units (and power looms) 

with electric energy consumption of less than 250 kW and no or very 

small boiler.

 � Clustering of 3-5 micro companies that were located in one indust-

rial area and assign cluster to one Energy service Company (EsCO) 

to make it economically feasible for EsCO to provide this service.

 � Each factory signed a separate contract with bfz/association, who 

then assigned the EsCO.

Role of Associations

the partnering associations in this programme, PRGMEa and PHMa, coor-

dinated and administrated the provided service by fulfilling the following 

tasks:

 � Marketing, getting application forms filled

 � Clustering of factories according to size and location

 � Preparing contracts and getting them signed

 � Managing schedule of field visits of ESCOs

tRaininGs FOR FaCtORy staFF

Capacity building was not only provided to associations and consultants, 

but also to the industry professionals. For this purpose numerous trai-

nings were conducted by EsPiRE consultants. two trainings are listed 

below as examples:

Training on Energy Audit, Karachi (June 2013)   

Achievements: 

 � Orientation on Green Energy Management information system for 

technical stuff in factories 

 � introduction to Energy Management system, Energy Policy and 

Energy audit 

 � implementation: trainees were required to submit an Energy audit 

Report of their respective factory as instructed by the trainer after 

two weeks of Consultants visit.

Energy Manager Training, offered by PAAPAM, (January 2014) 

Achievements: 

 � quality staff is capable to identify energy savings potentials in their 

companies 

 � Participants were enabled to reduce energy costs by properly 

maintaining their energy generation, distribution and consumption 

facilities

 � Factory stuff learned to measure and document the energy con-

sumption and realized savings
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number of Industry Professionals trained under project ESPIRE

PERiOD tRaininG CatEGORy tOtaL

Energy Green Productivity

Phase 2 (2011-2014) 539 183 722

Consolidation Phase 

(2014-2016)

45 175 220

Trainings conducted as a result of collaboration between network Partners

tRaininGs PaRtiCiPants ORGaniZED By

Energy Conservation 25 sMEDa & bfz

Energy Manager training 30 sMEDa

REaCH training 29 PCMa & bfz

Energy Manager training with implementation i 27 PHMa karachi, sMEDa & bfz

Energy Manager training with implementation ii 13 PHMa karachi, sMEDa & bfz

Energy Manager training with implementation iii 21 PHMa karachi & nEC Consultants

Boiler Efficiency 7 PHMa Lahore

Fire Prevention and safe handling of Chemicals 48 PHMa sZ & sMEDa

HsE Legal Requirements 12 PHMa Lahore

Productivity improvement through 5s and Visual Workplace for sMEs 15 sMEDa & bfz

Resource Efficient Management of Chemicals 7 PHMa Lahore

Energy Efficiency Opportunities in Steam Systems 32 sMEDa & bfz

PREMa Good Housekeeping 16 PaaPaM & bfz

”thE EnErgy managEr training program was a uniquE 
program in which complEtE practical approach was 
adoptEd which has hElpEd us to rEducE ExtErnal  

rEliancE for EnErgy audits.”
Masood Abbas Khan, director, Al-Hadeed Industries

Pay BaCk 4.3 MOntH

REsULts EsPiREEnERGy

the 105 companies that availed services under EsPiREenergy since 

2012 reduced their overall energy consumption in average by 6.7% 

through measures implemented within first 6 months after the inter-

vention.

DEsCRiPtiOn REsULts

no. of Companies (EE) 50 (nZ) + 55 (sZ)

saving % 6.7%

Implemented Vs Identified 

Measures

29.2%

Cost saving 154.0 Million PkR per year

investment + Consultants’ Fee 54.44 Million PkR

Pay Back 4.3 Months

Micro: 17.34

small: 9.5

Medium: 4.0

Large: 5.0 X-Large: 12

kWh saved 7152 + 36849 MWhth/year 

44.0 Million kWh per year Equivalent 

to 6MW Generation Capacity

CO2 Emissions Reduced 30360 Metric ton CO2

There is a high potential for further savings as only 29.2% of identified 

energy savings solutions where implemented in this timespan.

the total energy savings of all companies are 7152 MWhe per year 

and 36849 MWhth per year. these sum up to 44 Million kWh per year 

corresponding to a saving of 154 Million PkR.

160

COst

saVinGs

144

128

112

96

80

64

48

16

32

0

total actual investment (M-PkR)

total actual savings (M-PkR)

Consultan Fee (M-PkR)
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REsULts EsPiREGREEn

a total of 92 companies availed services from EsPiREgreen portfolio. 

a total of 117 interventions took place, as 25 factories availed support 

in all three service areas: Cleaner Production, OHs and Productivity 

Enhancement. 

ESPIREgreen services lead to a variety of benefits for industries that 

are not all directly measurable in monetary terms. Beside direct finan-

cial benefits, companies improve occupational safety (e.g. fire safety), 

reduce environmental impacts (e.g. reduced consumption of chemicals 

and water) and increase their production efficiency (e.g. improvement 

of work flow and storage capacities).

LaUnCH OF aDVanCE COURsE

To support the industry to gain more knowledge on Energy Efficiency 

an advanced Environmental Management Course was developed in co-

operation with karachi University and launched at partnering institute, 

S.M.A.R.T.I. Two batches of 15 participants were co-financed through 

the project.

EsPiRE GREEn sERViCEs nUMBER OF sERViCEs aVaiLED*

Cleaner Production 20

Occupational Health & safety (OHs) 62

Productivity Enhancement (PE) 35

”this was a vEry good ExpEriEncE for our company. rEducEd 
watEr consumption and incrEasEd productivity havE brought 
us Enormous savings. wE arE committEd to invEst morE on 
grEEn productivity in nEar futurE.”
Mr. Zaka ullah dogar director, Rustam Towels Pvt. Ltd.

sMaLL tOOLs FOR sELF assEssMEnt

During the last phase, small self- assessment tools were developed by EsPiRE 

Consultants. In total, nine Self-Assessment tools on Energy Efficiency and OHS 

were designed to help industry measure and improve their energy and OHs 

performance.

The Energy Efficiency tools calculate the energy efficiency of a company and 

estimate potential energy and cost savings. the results generated by these 

tools are estimated based on models and help to determine which equipment 

or practices are worth pursuing to reduce energy consumption.

CHECkLists FOR sELF assEssMEnt

this tool unites several Checklists that help you to conduct a 

self-assessment of your existing systems and performances.

MaXiMUM DEManD inDiCatOR (MDi) ManaGEMEnt tOOL

investigate opportunity of reducing the MDi of your company by 

improving Load Management of utilities and processes at shift 

start-ups and/ or while connecting to grid power supply.

all self assessment tools are free of cost and can be downloaded 

from following websites:

www.espire.pk.com

www.towelassociation.com/tools-for-energy-efficiency.php 

www.smeda.org

tOOL FOR PUMPinG systEMs

Conduct a self-assessment of your Pumping system to calculate 

Energy Performance of Pumps and Energy saving Potentials.

tOOL FOR BOiLERs anD stEaM systEMs

Conduct a self-assessment of your Boilers and steam system, 

and calculate Energy Performance of your Boilers and Energy 

saving Potentials in your system.

tOOL FOR MOtORs

Conduct a self-assessment of your Motors and calculate saving 

Potentials through Replacement of Motors and/or installing Va-

riable speed Drives.

tOOL FOR COMPREssED aiR systEMs

Conduct a self-assessment of your Compressed air system to 

calculate Energy Performance of Compressors and Energy sa-

ving Potentials.

tOOL FOR CaLCULatinG COst OF ELECtRiCaL EnERGy MiX

Calculate the total costs of your individual electrical energy mix, 

based on the different energy sources that your company uses: 

grid power, diesel generator and gas generator.

EnERGy ManaGEMEnt MatURity MatRiX

the Energy Management Maturity Matrix is based on Perfor-

mance Levels defined in accordance with the Energy Manage-

ment system isO 50001. the Matrix helps you to assess the 

level of implementation of the energy management system in 

the company and identify areas where further development and 

consideration is required.
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sUCCEssEs stORiEs EsPiRE EnERGy.

 � Energy Manager training for Capacity Building of industry Professionals.

 � M/s Combined Fabrics – save more by re-investing the savings. 

 � M/s Delta Garments – Reducing Energy share in Manufacturing Cost. 

 � M/s Infinity Engineering Pvt. Ltd. – Pioneering ISO50001 in Pakistan.

 � M/s asli Pari – Business Leader in sewing threads and Energy saving. 

 � M/s Metrotex industries– Decades of knitted & Woven Export business. 

 � M/s Rajby industries – Continuous improvement assures success. 

 � M/s Soorty Enterprises – Energy Efficiency is Way Of Life. Successes 

stORiEs EsPiRE GREEn

 � M/s Rustam towel – saving Environment and Reducing Cost. 

 � M/s aB Mauri Pakistan – High Gains through Variance Reduction

 � M/s “PFi” reduces material spillage through Lean six sigma

 � M/s al-Hadeed industries – increasing Productivity, Reducing Costs 

 � M/s Multinational Export Bureau – Reducing Rework, increasing 

Profits

By summarizing all the beneficiaries experiences, the companies realized 

the importance of efficiently managing the energy inputs and resources. 

this opened new avenues for them to innovatively solve operational is-

sues and helped them upgrading the skills of their manpower. all of them 

agreed that sustained effort toward increased energy and resource effici-

ency is required to remain competitive and cost effective.

Here, we present only one example of success story. all other success 

stories can be downloaded from www.espire.com.pk

sUCCEss stORiEs

to replicate the knowhow that was developed during the project, several 

success stories were documented. in total 13 companies, representing 

each sub-sector of textile sME’s, volunteered to document their success 

story in order to share their experiences.

M/s inFinity EnGinEERinG PVt. LtD. – PiOnEERinG isO50001 in Pakistan

Background

M/s Infinity Engineering Pvt. Ltd. is an ISO50001, TS16949, ISO9001 and 

ISO14001 certified company mainly oriented in subcontracting activities 

for Grey Casting, Hot Forging, Precision Machining and Heat treatment 

of automotive and engineering components. the company produces in-

ternational standard engineering and automobile components for major 

vehicle assemblers in domestic and international markets.

ESPIRE Intervention

in april 2013, Mr. abdur Razzaq Gohar, CEO, requested bfz for support 

with the implementation of isO50001 Energy Management system stan-

dard at Infinity Engineering through services offered by ESPIREenergy.

the services of Mr. thomas Frank, who is an expert on Energy Manage-

ment and Monitoring, were hired for the purpose by bfz. Mr. Frank along 

with a group of local consultant of EsPiREenergy conducted two sessions 

in april and june 2013 and started the implementation of isO50001 with 

training of Energy team. an action plan for implementation of standard 

with targets was developed in first session. Training on energy monitoring 

was provided in second session and metering and measurement plans 

were deliberated.

Achievements

the company formed an Energy team to implement Energy Management 

system as per isO 50001 requirements and guidelines. Major investment 

was made in developing an Energy Monitorng system that included ins-

tallation of energy meters for all significant energy uses.

a sUCCEss stORy

The efforts of the Energy Team finally paid off in February 2016 when 

Infinity Engineering became the first Pakstani company certified on 

isO50001 Energy Management system.

in addition to implementation of standard, the company has taken ag-

gressive measures to improve their energy performance.

compressed air management system

“ as a responsible pakistani industrialist we have to take systema-

tic measures to conserve power in all our business and production 

processes, making our products competitive and contribute in sa-

ving the precious national resource of energy for use of our other 

country fellows and maintaining a cleaner environment.“

Mr. Abdur Razzaq Gohar
CEO, Infinity Engineering Pvt. Ltd.

Improved Light Management at Stitching Floor in Metrotex industries

Improved Welding Process at Al-Hadeed Industries 
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the envisaged role of each stakeholder of the project is to take on the 

project as their own and initiate and lead the activities by collaborating 

with other network partners and entities, also after completion of EsPiRE 

project in May 2016.

all of the here mentioned partners play a pivotal role to keep up the good 

work started during the last years:

the Associations will continue to be the major platform from where the 

consultants on the pool can use their delivery mechanisms and reach out 

to new companies. they have established technical support Cells and 

have widened their network to offer professional services related to Ener-

gy Efficiency and Cleaner Production.

4. Sustainability

Consultants are the technical stuff to implement the measures and ad-

vise the companies. it was heartening to see that Consultants started 

using Project EsPiRE as their banner and marketed on their own and 

converted this into commercial business. they have gained plenty of ex-

perience during the last years and are prepared and eager to deliver their 

services to companies.

Last, but not least, Pakistani Industry is the real change maker in the 

successful continuity of the project. Hopefully, more companies join the 

good example of the companies that have participated in project EsPiRE, 

remembering that implementing Energy Efficiency and Cleaner Produc-

tion measures, will benefit them also economically.

We hope that the drive that we ́ve experienced during the last years of 

implementation of EsPiRE continues and more associations, companies 

and consultants will join in and continue the success story of project 

EsPiRE.

”EnErgy consErvation is important from many diffErEnt pErspEctivEs and not just bEcausE 
saving EnErgy mEans saving our monEy by lowEring our monthly EnErgy bills. by rEducing 
our EnErgy nEEds wE arE also rEducing thE global lEvEl of grEEnhousE gas Emissions that 
contributE to climatE changE and global warming. thE companiEs participatEd in thE projEct 
ExpEriEncEd sizEablE savings in tErms of rEducEd consumption of ElEctricity, gas, diEsEl, 
wood and stEam.”
Mr. Sohail. A. Sheikh, Senior vice Chairman, PRGMEA north Zone

PRGMEa nORtH ZOnE

343-a, new Bhabrra, Main Ferozepur 
Road, Lahore, Pakistan

Phone +9242 -35 85 82 21,   
 -35 85 29 46, -35 85 12 77
Fax +9242 -35 85 82 31

E-Mail info-north@prgmea.org 
 prgmealhr@cyber.net.pk

PRGMEa sOUtH ZOnE

3rd Floor, Plot no. 57-C, 24th Commer-
cial street, Phase ii (Ext), DHa, karachi, 
Pakistan 

Phone +9221 -35 89 06 512
Fax +9221 -35 89 06 53

E-Mail info@prgmea.org

Contact

PaaPaM nORtH ZOnE

PAAPAM Head Office 16-B, Westwood 
Colony, thokar niaz Baig, Lahore

Phone +9242-37 49 84 74-5
Fax  +9242-37 49 84 76

E-Mail chairman@paapam.com

PaaPaM sOUtH ZOnE

204, 2nd Floor, suleman Center, sC-5, 
st-17, sector 15, korangi industrial 
area, karachi

Phone +9221-35 11 38 41
Fax +9221-35 11 38 42

E-Mail s.vicechairman@paapam.com

tMa nORtH ZOnE

388-a, tariq Block, new Garden 
town, Lahore-Pakistan

Phone 0092 -42-35 84 62 28
Fax 0092 -42-35 84 62 29

E-Mail nc@towelassociation.com

tMa sOUtH ZOnE

tMa House , 77-a , Block 'a', sindhi 
Muslim Cooperative Housing society, 
karachi - 74400

Phone 021 -3-43 82 801-4
Fax 021 -3-45 51 628 

E-Mail tma@towelassociation.com

PHMa nORtH ZOnE

33-D, new muslim town, Lahore-Pa

Phone +9242-35 83 38 68,    
 -35 83 06 94
Fax +9242-35 83 22 13

E-Mail  phmalhr@gmail.com
 phma@magic.net.pk
 phma@pol.com.pk

PHMa sOUtH ZOnE

PHMa HOUsE, 37-H, Block-6, P.E.C.H.s., 
karachi
 
Phone +9221-34 54 47 89, -34 52 26 85  
 +9221-45 45 683,    
 -45 44 764 (secretary general)
Fax +9221-45 43 774 

E-Mail  info@phmaonline.com
 phmasbz@yahoo.com 
Web www.phmaonline.com 

sMEDa nORtH ZOnE

4th Floor, Building no.3, aiwan-e-iqbal 
Complex Egerton Road, Lahore, Pakistan

Phone 042 -11 11 11 456 
Fax 042 -36 30 49 267

E-Mail helpdesk@smeda.org.pk 

sMEDa sOUtH ZOnE

5 tH Floor, Bahria Complex ii, M.t. khan 
Road, karachi

Phone 021 -11 11 11 456
Fax 021 -35 61 05 72

E-Mail helpdesk.sindh@smeda.org.pk

BFZ gGmbH - intERnatiOnaL DiVisiOn HOF

susanne Ditter

E-Mail ditter.susanne@zentrale.bfz.de 
Web www.bfz.de
 www.international.bfz.de
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List OF aBBREViatiOns

aPtPMa   all Pakistan Processing Mills association
Bfz Beruflichen Fortbildungszentren der Bayerischen Wirtschaft
gGmbH CP Cleaner Production
CPi Cleaner Production institute 
Ea  Energy audit
EE Energy Efficiency
Eis  Energy information system
EMP Environmental Management Plan
EMR Environmental Monitoring Reports
EnMs Energy Management system
EsCO Energy service Company
FBati Federal B area association of trade and industry
Giki  Ghulam ishaq khan institute of Engineering sciences and technology 
GiZ  Deutsche Gesellschaft für internationale Zusammenarbeit
iktk institute of knitwear technology karachi
kEsC karachi Electric supply Corporation
kati korangi association of trade and industry
kU University of karachi
LEaD Leadership for Environment and Development 
nGO nEqs national Environmental quality standards
nkati north karachi association of trade and industry
ntU national textile University
nUst national University of sciences and technology 
OHs Occupational Health and safety
PaaPaM Pakistan association of automobile Parts & accessories Manufacturers
PCMa Pakistan Cloth Merchant association
PHMa Pakistan Hosiery Manufacturers’ and Exporters association
PRGMEa Pakistan Readymade Garments Manufacturers’ and Exporters association
PRGtti Pakistan Readymade Garments technical training institute 
sheri Citizens for better environment 
nGO sitE sindh industrial trading Estate
sMaRti sMa Rizvi textile institute
sME small and Medium sized Enterprises
sMEDa small and Medium Enterprises Development authority 
tDaP trade Development authority of Pakistan
tMa towel Manufacturers association of Pakistan 
UEt University of Engineering and technology, Lahore
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PROjECt EsPiRE

the Federal Ministry for Economic Cooperation and Development of the Federal Republic of Germany 

supports institutional development projects worldwide between chambers and business associations 

with their counterparts in Germany, in favour to support the development of sME companies.

this publication reports the outcomes and experiences of the Project 

undertaken in Pakistan between 2008-2016

1st EDitiOn, aPRiL 2016


